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PREFACE. 



With the earnest hope of improving the 
social relation between Domestic Servants and 
their Employers^ I have written this short 
Treatise, and have endeavoured, in a clear 
style, accurately to explain the law for the 
use of the simplest capacity, and so to remove 
ignorance and misapprehension, which are the 
most frequent and serious causes of dispute, 
and exist, I believe, in no small degree from 
the want of such a Treatise as the present. 

I have also ventured, with this object, to 
offer some suggestions for the guidance of 
Servants and Employers in their several rela- 
tions. 

I have made particular allusion to the various 
Training Schools and other useful Institutions 
relating to Domestic Servants, with which I 
was enabled to become acquainted in writing 
this work, in order to give to them greater 
publicity, and to enable Servants and Em- 
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VI PREFACE. 

ployers more fully to participate in their 
advantages. 

That Servants may be induced more gene- 
rally to avail themselves of the frequent 
though often^ I fear^ neglected opportunities 
of saving, I have enumerated the advantages 
of Savings' Banks, and the Savings' Banks 
Annuities Act, which enables Servants to 
obtain from Government a present or deferred 
life annuity. 

I am indebted to Mr. Thomas Dousbery, 
Secretary of the Servants' Benevolent Insti- 
tution, 32, Sackville Street, and to Mr. Thomas 
Butt, Secretary of the National Guardian Ser- 
vants' Institution, 46, Bedford Row, for their 
information respecting the ^^ usage " in some 
matters on which the law is silent. 

I need perhaps hardly offer any apology 
for writings on a subject which so particularly 
concerns the comfort of our homes and the 
amelioration' and welfare of that numerous and 
useful class, ** Domestic Servants." 

I have cited "authorities" for reference, if 

required. 

T. HENRY BAYLIS. 

Temple^ llth July^ 1857. 
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DOMESTIC SERVANTS. 



Domestic or menial servants were originally 
so called from the fact^ that they lived within 
the walls of their master's house; the word 
"domestic" being derived from the Latin 
"domus," a house, and ** menial" from the 
Latin word "moenia," walls of a house. So 
long ago as the statute of 2 Hen. IV.^ we 
find the words menials and menial gentlemen ; 
but of late years these words have been held 
to denote a particular class or kind of servant, 
such as housekeepers, cooks, kitchenmaids, 
housemaids, nurses, butlers, valets, coachmen, 
footmen, grooms, gardeners, &c.^ 

» 2 Hen. IV. c. 21. s. 2 (7). 

' Nowlan v. Ablett, 2 C. M. & R. 54. 



2 I^IGHTS^ DUTIES, AND RELATIONS OF 

A governess, though she live in the house, 
does not come under that denomination.^ 



THE HIRING. 

Domestic servants are hired by the year. 
The wages are payable quarterly. The master 
or mistress finds suitable board and lodging. 
The servants are bound to give up their whole 
time to their masters or mistresses, and to 
obey all their lawful orders in relation to their 
employment.^ 

The master and mistress are to judge of the 
circumstances under which the servant's ser- 
vices are required, subject to this, that they 
are to give only lawful commands.^ 

The above general rules may be varied in 
particular instances by express contract, or by 
usage in particular parts of the country. 

There appears to be no decision of any of 
our Courts on the subject of washing. 

Whether the employer or servant be bound to 
provide washing, and in what way, will pro- 
bably depend on the particular circumstances 

> Todd V. Kerrich, 8 Ex. 151. 

« Turner v. Mason, 14 M. & W. 112. 

■ Per Parke, B. j6. 115. 



DOMESTIC SERVANTS. 3 

of the case; but in order to prevent future 
dispute, it will be desirable^ at the time of 
hiring, that there should be a distinct under- 
standing on this point. 

Servants under sixteen years of age hired from the 

workhouse or union. 

The guardians or overseers are required ^ to 
keep a register of young persons under sixteen 
years who shall be hired or taken as servants 
from the workhouse or union, and to cause the 
relieving or other officer to visit such young 
persons whilst under sixteen, twice a year, and 
to report to them whether he has reason to 
believe that such young persons are not pro- 
vided with necessary food, or are subjected 
to cruel or illegal treatment. 

DETERMINATION OF HIRING. 

The hiring may be determined by either 
party after the expiration of one calendar 
month's warning. In case the master or 
mistress put an end to the service without 
such warning, they must pay the servant a 

> 14 & 15 Vict c. 11,8. 3. 
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calendar month's wages; but they are not 
bound to pay board wages, or make compen- 
sation for lodging.' 

Neither party can determine the hiring at 
the end of the first month of service unless the 
servant go upon trial, or warning be given on 
the day of entering the service. 

DISMISSAL. 

Servants may be dismissed without warning 
for grossly immoral conduct, for wilful mis- 
appropriation of their master's or mistress's 
property, or for wilful disobedience.^ 

If the instances of such gross misconduct 
cannot be clearly established by such evidence 
as would satisfy impartial persons, it will be 
more prudent and proper to pay the month's 
wages. 

Where a servant was negligent in his 
conduct, frequently absent when his master 
wanted him, and often slept out at nights, it 

* Fewings v. Tisdal, 1 Ex. 299 ; Turner r. Mason, 14 
M. & W. 116; Fawcett v. Cash, 5 B. & Ad. 908 ; Beeston 
V, Colly er, 4 Bing. 313; Rol)iiison v* Hindman, 3 Esp. 235. 

- Callo V, Brouncker, 3 C. & P. 518 ; Smith v, Thompson, 
8 C. B. 44. 



DOMESTIC SERVANTS. 6 

was held that his master had a right to 
discharge him without notice.^ So where 
a servant requested leave to absent herself 
during the night to enable her to visit her 
mother^ who was seriously ill^ and her master 
refused such leave^ and she nevertheless went^ 
it was held that she was justifiably dismissed.^ 
The latter is an extreme case, and probably 
arose from the master finding it absolutely 
necessary, for the convenience of his family, 
to refuse the servant leave; but it serves to 
illustrate the law, that a servant's time is at 
the master's and mistress's dispoaal, and that 
the servant is bound to obey all lawful orders 
in the regular course of the employment. 

WAGES. 

Servants are entitled, during the continu- 
ance of the service, to receive a fourth part 
of their annual wages at the end of every 
quarter of a year from the commencement of 
such service. 

But if dismissed on justifiable grounds before 

' Robinson v, Hindman, 3 Esp. 235. 
' Tomer r. Mason, 14 M. & W. 112. 
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the end of the quarter, or if they leave before 
the end of the quarter without having pre- 
viously given or received proper warning, they, 
in strictness, forfeit the wages accruing since 
the expiration of the last quarter, as the wages 
are not payable until the end of the following 
quarter, that is, for services rendered up to the 
end of that quarter.^ 

If, however, a servant leave the employer in 
the middle of the quarter by mutual consent, 
such servant would be entitled to compensation 
from the end of the preceding quarter up to 
the time of leaving, and to sue for actual ser- 
vice, treating the contract as rescinded. 

So, also, would a servant who is wrongfully 
dismissed. 

But, in the latter case, it is better to sue on 
the contract for the wrongful dismissal, other- 
wise the servant would not be entitled to 
recover compensation beyond the time of 
leaving.^ 

" Lilley v, Elwin, 11 Q. B. 742; Spain v, Amott, 2 Stark, 
N. P. Cas. 256 ; Turner v. Bobinson, 5 B. & Ad. 789 ; 
Archard v. Horner, 3 C. & P. 849 ; Bidgway v. Hungerford 
Market Co., 3 Ad. &; E. 171. 

« Goodman r. Powel, 16 Q. B. 576 ; Fewings v. Tisdal, 
1 Ex. 295. 
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It may be as well to observe, that wages are 
payable during sickness until the engagement 
be lawfully discontinued.* 

Masters or mistresses are not entitled to 
deduct from the wages of the servant the value 
of their goods which have been lost or damaged 
by the carelessness or misconduct of such ser- 
vant, or to make other deductions, unless there 
have been a special contract to that effect.* 

If a servant have left his employer for a 
considerable period, without making any claim 
for wages, that fact will raise a presumption 
that his wages have been paid.^ 

RECOVERY OP WAGES. 

The County Courts are particularly adapted 
for the recovery of wages and the settlement of 
disputes between servants and their masters or 
mistresses. 

In the case of bankruptcy, servants have an 
advantage over other creditors, as they may 

* R. V, Sadbrooke, 1 Smith Rep. 59 ; Dalton*8 Justice, 
c. 58. 
^ lie Loir v. Bristow, 4 Camp. 134. 
Sellen v, Norman, 4 0. & P. 81. 

B 
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recover their wages in full, for a period not ex- 
ceeding three months.^ 



EXPENSES OP JOURNEYS. 

In the absence of any special agreement, 
masters or mistresses are not liable for expenses 
incurred by servants in going to or returning 
from the places for which they are hired, 
unless the distance be great, and then it is 
usual to stipulate that the employer should 
pay the expenses of going to, and also returning 
from, the situation, except when the servant is 
justifiably dismissed or gives warning ; but it 
will be prudent, at the time of hiring, expressly 
to provide for this point. 

CHARACTERS. 

Masters and mistresses are not bound to give 
a character^; the refusal, however, to do so 
might not only appear to arise from vindictive 
feeling, but might even be more prejudicial to a 
servant than a. fair statement of the facts affect- 

> 12 & 13 Vict c. 106, 8. 168. 

2 Carrol v. Bird, per Lord Kenyon, 3 Esp. 201. 
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ing the character, from which the person re- 
questing the character would be at liberty to 
draw his own conclusions^ and act upon his own 
judgment. As a general rule, therefore, it is 
right and proper, and of importance to the 
public, that characters should readily be given. 
The servant who applies for the character, and 
the person for whose information it is given, 
are equally benefited. Indeed, there is no class 
to whom it is of so much importance that cha- 
racters should be freely given as to honest ser- 
vants. Masters and mistresses need be under 
no apprehension of the consequences of making 
such communications ; for the law very properly 
treats them as privileged where the occasion is 
justifiable, and the party makes them honestly 
and bondjidey and with a sincere and conscien- 
tious belief that they are true.^ It is where 
masters and mistresses wantonly and capriciously 
volunteer, or from spite or malice make state- 
ments injurious to the servant, that they are 
not protected. Indeed, in one case it was held, 
where a servant, upon the strength of a cha- 



* Per Cockburn, C. J., VTard v. Harris, Spring Assizes. 
Exeter, 19th March, 1857. 

B 2 



10 EIGHTS, DUTIES, AND RELATIONS OP 

racter given by her master, got a place, and 
the master afterwards discovered circumstances 
which induced him to believe that the character 
was undeserved, that he was morally bound to 
inform the new master of those circumstances, 
and that the communication made concerning 
them was privileged.^ 

All facts ought to be disclosed which might 
be supposed fairly to weigh with or influence 
another in engaging or rejecting a servant ; for 
the suppression of the truth is a» unjustifiable as 
an untrue statement. It is much to be regretted 
that, through timidity or a mistaken sense of 
kindness, this important duty of giving true 
and faithful characters is not oftener observed. 
If such a duty were the more habitually re- 
cognised, the more would servants find it to 
their interest to conduct themselves with pro- 
priety and to the satisfaction of their masters 
and mistresses ; and honest servants would not 
have such frequent reason to complain of cha- 
racters being given with an unfairness and a 
want of discrimination which place the bad on 

footing of equality with the good. 

» Gardner v, Slade, 13 Q. B. 796, and per Wightman, J., 
p. 801. 
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WBITTEN CHARACTERS. 

The principal objections to written characters 
are the diflSculty, if not the impossibility, of veri- 
fying the authenticity of the writing and the 
identity of the parties, and that they do not 
afford the same precise information as may be 
elicited by a personal interview. 

FALSE OR COUNTERFEIT CHARACTER. 

Offences relating thereto are punishable by fine 

or imprisonment. 

Our Statute Law^ enacts that any person 
who shall falsely personate any master or mis- 
tress, or the executor, administrator, wife, 
relation, housekeeper, steward, agent, or ser- 
vant of any such master or mistress, and shall 
either personally or in writing give any false, 
forged^ or counterfeited character to any person 
offering himself or herself to be hired as a ser- 
vant into the service of any person or persons 
(sect. 1) ; and that any person who shall know- 
ingly and wilfully pretend, or falsely assert in 
writing, that any servant has been hired or 

' 32 Geo. IIL c. 56. 

B 3 



12 EIGHTS, DUTIES, AND RELATIONS OP 

retained for any period of time whatsoever, or 
in any station or capacity other than that for 
which or in which he, she, or they shall have 
hired or retained such servant in his, her, or 
their service or employment, or for the service 
of any other person or persons (sect. 2) ; and 
that any person who shall knowingly and wil- 
fully pretend, or falsely assert in writing, that 
any servant was discharged, or left his, or her, 
or their service at any other time than that at 
which he or she was discharged, or actually 
left such service, or that any such servant had 
not been hired or employed in any previous 
service contrary to truth (sect. 3); and that 
any person who shall offer himself or herself as 
a servant, asserting or pretending that he or she 
hath served in any service in which such ser- 
vant shall not actually have served, or with a 
false, forged, or counterfeit certificate of his or 
her character, or shall in anywise add to or alter, 
efface or erase any word, date, matter, or thing 
contained in or referred to in any certificate 
given to him or her by his or her last or former 
actual master or mistress, or by any person or 
persons duly authorised by such master or mis- 
tress to give the same (sect, 4) ; and that any 
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person^ having before been in service, who shall, 
when offering to hire himself or herself as a ser- 
vant in any service whatsoever, falsely and wil- 
fuUy pretend not to have been hired or retained 
in any previous service as a servant (sect. 5)9 
shall, on conviction before two or more justices 
of the peace, forfeit and pay 20Z. and costs, or 
be committed to prison (sect. 6). 

None of these enactments will affect persons 
who may happen to give characters false in 
fact, provided that they do so honestly, and in 
the full and reasonable belief that they are 
true ; nor will, in such case, the party to whom 
they are given have any right of action, though 
damage may accrue to him in consequence 
thereof.^ But a wilfully false representation 
concerning the character of any other person, 
with intent that that person should obtain a 
situation^ though not made in writing, would 
be a ground of action to the person acting 
upon it, even though no fraud or injury were 
intended.^ In one case^ a master recovered 



> Collins V. EyaDS, 5 Q. B» 805, 820 ; Thorn v. Bigland, 
8 Ex. 731 (9 Ex. 426, note a). 

* Murray v, Mann, 2 Ex. 538 ; Watson v. Poulson, 15 
Jar. 1111, Ex. C.C.A»538; Gerhard v. Bates, 2 E.&B.476. 

b4 



14 EIGHTS, DUTIES, AND RELATIONS OF 

heavy damages to the extent of his loss against 
a person who had knowingly given a false 
character to a servant who afi;erwards robbed 
such master.^ 

The statute^ which enacts that no action 
shall be brought whereby to charge any per- 
son upon a representation concerning the cha- 
racter, conduct, or credit of any other person, 
unless made in writing, applies only to repre- 
sentation made with the intent of obtaining 
credity moneys or goods. 



servants' livery. 

The livery or clothes supplied to a servant 
belong to the master or mistress. It has there- 
fore been held that a servant who was hired 
upon the terms of being supplied with one suit 
of clothes a-year, in addition to the wages, 
was not entitled to the clothes before the end 
of the year, although he was wrongfully dis- 
missed by his master.^ It is not unusual for 

> Sittings after T. T., 1792, at Guildhall, mentioned in 
Jacob's Law Dictionary, edit 1810, title Servant 

* 9 Geo. IV. c. 14, 8. 6. 

• Crocker v. Molineux, 3 C & P. 470. 
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the servant to retain the clothes after he has 
served the period for which they were given j 
but^ in order to prevent doubt and dispute, it 
will be better in all cases to make at the time 
of hiring an express stipulation about the 
clothes. 

MEDICAL ATTENDANCE. 

Masters and mistresses are not, according to 
later authorities, liable for medical attendance, 
or medicine supplied to their servants, unless 
expressly or impliedly authorised by them, as by 
their sending for the doctor, &c. ; but, as stated 
by Mr. Justice Sooke, " It must be left to the 
humanity of every master to decide whether 
he will assist his servant according to his 
capacity or not."^ Servants, however, when 
necessary, have a right to be supported and 
attended at the expense of the parish.^ It may 
be observed that good and valuable servants 
seldom find themselves without aid from their 
employers during sickness. In many instances 

> Wennall v, Adney, 3 B. & P. 254; Reg. v. SmUh, 8 
0. & P. 153 ; SeUin v. Norman, 4 C. & P. 80; Searman 
V. Gastell, 1 Esp. 270 ; Newby v. WiUshire, 3 Esp. 739 ; 
Cooper V. PhiUips, 4 C. &; P. 581. 

2 Simmons v. Wilmot and Another, S Esp. 91. 
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the family doctor kindly gives advice gratis^ 
or the master or mistress subscribes to a hos- 
pital or dispensary, where advice and medicine 
may be obtained without expense to the servant* 



ACCIDENTS TO SERVANTS. 

Masters and mistresses are not responsible to 
their servants for accidents occurring to them 
from the carelessness of their fellow-servants or 
others, unless they have knowingly employed 
a grossly incompetent person.^ 

Servants may, however, sue those who have 
caused an injury arising from a breach of 
duty towards them ; e.g. a railway company for 
the loss of their luggage, or for a personal 
injury, although the employer has paid the 
fare'; or a surgeon for unskilful treatment, 
though not engaged by them.' But they 
pannot sue for accidents where there is no 



* Priestley v. Fowler, 3 M. & W. 1 ; Hutchinson v, I'he 
Y. N. & B. R. Co., 5 Ex. 343 ; Tarrant v. Webb, 18 C. B. 
797 ; Wiggett v. Fox, 11 Ex. 832. 

. > Marshall v, Y. N. & B. R. Co. 11 C. B. 655, 659. ; Col- 
iett V, L. & N. W. R. Co. 16 Q. B. 984. 

* Gladwell v. Steggall, 5 Bing. N. C. 733. 
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breach of duty or contract with tliem ; e.g. they 
cannot sue a coachmaker for an accident caused 
by a defect in their employer's carriage.^ 

STEALING ; EMBEZZLEMENT. 

It ought to be generally known by servants 
that if they clandestinely dispose of, or appro- 
priate to their own use, or give or sell to 
others, the property of their masters or mis- 
tresses, they may be indicted for stealing or 
embezzlement. They, therefore, must not give 
away, sell, or in any way dispose of coals, 
kitchen stuff, food, oats, hay, straw, or any 
other property belonging to their employers, 
without their consent.^ 

If, when entrusted with money to buy pro- 
visions or other articles, they buy a smaller 
quantity than that which they were ordered to 
buy, or than that which they represent them- 
selves to have bought, or pay less than the 
amount entrusted to them, and wilfully appro- 

> Winterbottom v, Wright, 10 M. & W. 109 ; Southcote v, 
Stanley, 1 H. & N. 250 ; Longmeid v. Holliday, 6 Ex. 761. 

« 7 & 8 Geo. IV. c 29, c. 47 ; 14 & 15 Vict. c. 100, s. 13 j 
1 Hale, 506 ; R. v. Reed, 23 L. J. M. C. 25 ; R. v, Hayward, 
1 C. &; K* 518. 
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priate the difference, they are guilty of steal- 
ing.^ A servant, who clandestinely took his 
master's oats, though for the purpose of feeding 
his master's horses, was, nevertheless, held to 
be guilty of stealing.^ 

Where a servant applied at the post-office, 
and received all the letters addressed to her 
master, and delivered to him all, except one, 
which she burnt, with the hope and intention 
of suppressing inquiries about her character, 
she was held to be guilty of stealing.' 

servants' LIABILITY FOE CAEELESSNESS OE 

NEGLIGENCE. 

Servants are liable to be sued by their em- 
ployers and others for injuries resulting from 
their negligence, carelessness, or improper con- 
duct, in breach of any duty or contract* 

Servants should be extremely cautious to 
guard against accidents by fire, not only on 

^ E. V, Bearman, Car. & M. 595 ; E. v. Coode, Car. & M. 
582. 

' Eeg. V. Handky, Car. Si M. 547 ; Eeg. v, Priyett, 2 Car. 
&; K. 114. 

* Eeg. V, Jones, 2 C. & K. 236. 

* Southcote V. Stanley, 1 H. & N. 250, ant^, p. 17. 
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account of the disastrous consequences which 
thereby may ensue to life and property, but 
as they will subject themselves to fine or 
imprisonment where fires happen through their 
carelessness or negligence. 

The Statute 14 Geo. III. c. 78, s. 84, enacts, 
that if any servant shall, through negligence 
or carelessness, fire, or cause to be fired, any 
dwelling-house, or outhouses, or other build- 
ings, and be thereof convicted, on the oath 
of one witness, before justices, such servant 
shall forfeit 100/., to be distributed among 
the sufferers by such fire, and in case of default, 
be committed to gaol or the house of correc- 
tion for eighteen months, to be kept to hard 
labour. 

MASTEBS' AND MISTRESSES' LIABILITY TOR 
NOT PEOVIDING NECESSABY FOOD, CLOTH- 
ING, OB LODGING, OB FOB UNLAWFUL 
AND MALICIOUS ASSAULTS. 

It is enacted by 14 & 15 Vict. c. 11 *, that 
when the master or mistress of any person 
shall be legally liable to provide for such per- 

' Sect. 1. 
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son, as an apprentice or servant, necessary food, 
clothing, or lodging, and shall wilfully and 
without lawful excuse refuse or neglect to pro- 
vide the same, or when the master or mistress 
of any such person shall unlawfully and mali- 
ciously assault such person, whereby the life of 
such person shall be endangered, or the health 
of such person shall have been or shall be likely 
to be permanently injured, such master or mis- 
tress shall be guilty of a misdemeanour, and, 
being convicted thereof, shall be liable to be 
imprisoned, with or without hard labour, in 
the common gaol or house of correction, for 
any term not exceeding three years. 

In case^ of complaint of any offence against 
that Act, the guardians or overseers are re- 
quired to prosecute where two justices, before 
whom the examination is taken, shall certify 
that they deem it necessary for the purposes of 
public justice. 

servants' behaviour to one another. 

The happiness of servants depends in a 
great measure upon their kind and considerate 
conduct to one another. 

» Sect 6. 
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The upper servants should not be tyrannical 
or exacting towards the under servants^ and 
the under servants should cheerfully follow 
the directions of the upper servants, who are 
placed in authority^ and are responsible to 
their employers for the due discharge of the 
duties of the under servants; and the under 
servants should bear in mind that, by a good 
course of conduct^ they may themselves be- 
come upper servants, with similar responsi- 
bilities. 

Although servants should diligently and 
faithfully discharge their own allotted duty, 
they, at the same time, should be always ready 
to lend a helping hand to their fellow^servants 
in case of need. 

No servant has a right to beat another; 
even if an under servant misconduct himself, an 
upper servant is not justified in striking him ^ ; 
but he should remonstrate with him, and if his 
advice or directions be unheeded, it will be his 
duty to inform his employer of such neglect or 
misconduct. 

> Reg. V, Huntley, 2 C. & K. 14a 
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servants' duty towards THEIR MASTERS 

AND MISTRESSES. 

" Honesty is the best policy ; '* " Waste not, 
want not ; " '* Do as you would be done by ; ** 
are good maxims, which will bring, sooner or 
later, their own reward or punishment, in pro- 
portion as they may be observed or neglected. 
There can also be no better rule of duty laid 
down for servants to observe towards their em- 
ployers than that given by St. Paul in his 
Epistle to the Ephesians, chap, vi., verses 5, 6, 
7, and 8 : — 

** Servants, be obedient to them that are 
your masters according to the flesh, with fear 
and trembling, in singleness of your heart, as 
unto Christ ; 

" Not with eye-service, as menpleasers ; but 
as the servants of Christ, doing the will of 
God from the heart ; 

**With good will doing service, as to the 
Lord, and not to men : 

** Knowing that whatsoever good thing any 
man doeth, the same shall he receive of the 
Lord, whether he be bond or free." 



DOMESTIC SERVANTS. 23 

So, in St- Paul's Epistle to Titus, ii. 9 :— 

" Exhort servants to be obedient unto their 
own masters, and to please them well in all 
things; not answering again." 

Servants should feel that their position is 
one of great trust and confidence, and that 
they are a part of the family. They should 
never reveal the affairs or matters relating to 
the family, or with which they become ac- 
quainted by being in the famUy. They ought 
not to be content with being honest themselves, 
but should not suffer or permit dishonesty 
in others. In case of theft, or suspicion of 
theft, they should afford every facility to their 
employers for the discovery of the offender; 
for such a course will not only remove suspicion 
from themselves, but often lead to the detection 
of the offender, and so fix the real culprit with 
the guilt. 

Servants may advantageously bear in mind 
the proverb, ^^that a rolling stone gathers no 
moss;" for those servants who frequently 
change their places, cannot expect their em- 
ployers to take that lively interest in their 
welfare which is felt towards those who have 
long and faithfully served them. 

c 
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masters' and mistresses' conduct 
towards their servants. 

The authority of St. Paul, for the guidance 
of masters and mistresses in their conduct 
towards their servants, may be quoted from his 
same Epistle to the Ephesians, chap. yi. ver. 9 : 

'^ And, ye masters, do the same things unto 
them, forbearing threatening: knowing that 
your Master also is in heaven ; neither is there 
respect of persons with Him.^ 

There are many servants who will act rightly 
from a conscientious or religious sense of duty 
wherever they may be placed ; but masters and 
mistresses must expect to meet with occasional 
disappointment* They will do well to endea* 
vour to work upon the good feelings and to win 
the regard and esteem of their servants, and 
to promote feelings of mutual confidence and 
sympathy by letting their servants see that 
they take a lively interest in their welfare and 
happiness, and that they do not look upon them 
as mere servants, who are here to-day and gone 
to-morrow, but as a part of their family for 
whom they are responsible ; and that they duly 
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appreciate a zealous and faithful discharge of 
their duties. There are some servants who^ no 
doubt^ may be wholly unmanageable^ and >yill 
not improve ; but it is to be hoped that this is 
the exception, and that, as a general rule, though, 
on the one hand, ''too much familiarity begets 
contempt^^ yet, on the other hand, kindness and 
forbearance, and not being too prone to mark 
-what is done amiss, will do more than harshness 
and severity. The superior education of their 
masters and mistresses teaches them to com* 
mand their own tempers, and will enable them 
to make allowance for the tempers and failings 
of those over whom they are placed on earth 
by the adventitious circumstances of fortune, 
and to afford to them a useful example. 

Masters and mistresses should patiently en- 
deavour to influence their servants by their 
reason and understanding; and correction, where 
required, should proceed, and should appear to 
their servants to do so, from a desire for their 
own good. 

Suitable encouragements may be given, when 
merited, with very beneficial results. 

The enormity of a fault . should be tested^ 

not from its consequences, but from the motive 

c 2 
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— yiz,, whether it proceeded from ignorance, 
mistake, or wilfulness. 

With none has the force of example more 
effect than with servants, and therefore masters 
and mistresses cannot be too guarded in their 
own conduct so far as it maj affect their 
servants. If it be for this reason alone, ser* 
vants should not be desired to say ^' Not at 
home/* unless it be literally true; for whatever 
may be the conventional or secondary meaning 
of those words, servants believe and often- 
times painfully feel, that they are made the 
instruments for telling an untruth. 

A punctual payment of wages cannot be too 
strongly recommended. It sets a good example 
to servants, and gives to them those means, the 
being deprived of which might tempt them to 
dishonesty. 

In case of suspected theft, masters or mis- 
tresses should not take upon themselves to 
search the servant's boxes, but should at 
once, where reasonable grounds of suspicion 
exist, apply to a magistrate for a search war- 
rant, or mention the facts of suspicion to the 
nearest policeman, leaving it to him to take 
such course as he may think fit ; for a police- 
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man has a greater protection given to him by 
the law than a private individual; the former 
can justify his proceedings by proof of reason- 
able suspicion of a theft having been com- 
mitted ; the latter only by showing that a theft 
has actually been committed; and that there are 
reasonable grounds for suspecting the accused 
person.^ 

The master's or mistress's motive and inten- 
tion in prosecuting their servant may be called 
in question, and therefore they ^ould take 
care not to prosecute them without reasonable 
grounds^ and they must show that they were 
actuated by these grounds and not by malice. 

It need hardly be observed that masters or 
mistresses^ if they beEeve their servant to have 
been guilty of a theft or other crime^ must not 
compromise it by accepting money, or other- 
wise. 

A remarkable case of this kind was lately 
tried at Westminster before Lord Campbell*, 
in which a master, having lost his plate, gave 
his butler into custody on a charge of stealing 



* Davis V. RasseU, 5 Bing. 354. 

* Parker V. Shadwell, H. T. 1857. 

3 
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it. At the police station, however, the master 
upon the servant's offer, took from him money 
for the plate, and the servant was accordingly 
discharged. He afterwards sued his master for 
the false imprisonment and the return of the 
money so paid ; and, although he did not suc- 
ceed on the former, he did on the latter ground. 



MUTUAL DEFENCE. 

The relation of servants and their employers 
is such, that the law allows them to defend one 
another, so far as may be necessary, when 
wrongfully assaulted.^ 

Servants may lawfully repel an attempt to 
commit arson or burglary in the habitations of 
their employers, and defend their houses, ex- 
cept against legal process or any other lawful 
entry.^ 



' "Webber v, Liversucb ; Feake*8 Ad. Cas. 51, Kenjon. 
* 1 Hale, 484 ; 1 Fost. 274. 
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BIGHTS OF MASTERS AND MISTRESSES AGAINST 
OTHERS IN RESPECT OF THEIR SERVANTS. 

Masters or mistresses may maintain an ac- 
tion against persons who induce servants not 
to enter the service after being engaged, or 
who entice them away from the service with- 
out a regular notice or warning.^ They have, 
also, such an interest in their servants, that 
they may maintain an action for the seduction 
of, or for a personal injury wrongfully caused 
by another to, their servant, whereby their 
services are lost or impaired.^ 



masters' and mistresses' liability TO 

OTHERS FOR ACTS OF SERVANTS. 

Masters and mistresses should always supply 
their servants beforehand with money to buy 
goods for them; as, where they have been 
allowed to order goods upon credit, their em- 

' Lumley v. Gye, 2 £. & B. 216. 
' Martinez v, Gaber, 3 S. N. R. 88. 

c 4 
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ployers win be answerable even for goods 
bought in their name bj their servants without 
their authoritj, or for which the servant has 
had the money, but has not paid it over to the 
tradesman.^ 

Masters and mistresses are liable to others 
who sustain an injury from their servants 
executing their orders, expiress or implied, in 
a negligent, improper, or roundabout manner ; 
but they are not so liable where the servant^ 
instead of doing that which he is employed to 
do, does something which he is not employed 
to do at all; for, in such case, the employer 
cannot be said to do it by his servant, and, 
therefore, is not responsible for the negligence 
of the servant in doing it. For instance, an' 
employer will be liable for injury caused by 
his coachman's negligence when, being about 
his master's business, he makes a small devia- 
tion, or even when he so exceeds his duty as 
to justify his master in at once discharging 
him ; but his employer is not liable when his 
coachman, in violation of his duty, and without 



^ Stabbing v, Heintz, Peake, 47 ; Rusbjv. Scarlett, 5 Esp. 
76 ; Pearce v. Rogers, 3 Esp. 214. 
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his master's sanction or knowledge^ instead of 
going from the house to the stable^ starts on a 
new journey wholly unconnected with his 
master's business^ or, in other words, on a 
frolic of his own.^ 

By 14 Geo. III. c. 78, s. 86, it is enacted, 
that no actipn shall lie against a person in 
whose house, or on whose estate, any fire shall 
accidentally begin, nor shall any recompense be 
made by any such person for any damage 
sufiered thereby. 

That section, it will be observed, only applies 
fo the case of an accidental fire, and, therefore, 
masters or mistresses would not be exempted 
from liability at common law for fires caused 
by the negligence of themselves or their sei^- 
vants in the course of their employment.^ 

' Joel V. Morrison, 6 G. & P. 501 ; Mitchell v, Crassweller, 
13 C. B. 237. 
> FlUiter v. Phippard, 11 Q. B. 347. 
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framing ^t\aals 

FOB 

DOMESTIC SERVANTS. 



As education is intended to make its reci* 
pients better and more useful members of so* 
ciety, so it ought more particularly to embrace 
those subjects which will best adapt the pupils 
to a proper discharge of those pursuits in life 
which it will be their probable lot to follow. 

In order to make good and useful servants, 
there ought to be for this, as for other occupa- 
tions, a good early training ; and if M. Soyer^s 
able advice and cooperation could be procured 
for the purpose of founding institutions having 
that object in view, their advantages would be 
soon felt by both servants as well as employers ; 
for servants may be assured that in proportion 
as they become more useful and expert in the 
discharge of their duties, so they will obtain 
higher wages, and make themselves the more 
valuable to their employers. Training schools 
for domestic servants might advantageously be 
established in connection with national schools, 



DOMESTIC SERVANTS. 33 

parish unions, and other institutions for the 
education of that class of children from which 
servants are generally taken ; and it is to be 
hoped that this subject will ere long receive 
the attention it deserves. The little extra 
trouble or expense which may be thereby occa- 
sioned, should not be an obstacle to the improve- 
ment of that numerous class on whose efficiency 
and good conduct domestic comfort not a little 
depends. Some useful hints may be no doubt 
obtained from the promoters of kindred socie- 
ties which already are in active operation in the 
metropolis. 

It may be useful, therefore, here to mention 
some of the institutions now in operation for 
the purpose above expressed, in the hope that 
their utility may be better known and extended, 
and others of a similar kind established. 

ST. John's servants' school, 

22, New Ormond Street 

This institution has been since 1842 in active 
operation for training girls as household ser- 
vants. It is open to any child of any person 
who can provide the annual pajrment, and is 
willing that she should be trained for service. 
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The whole of the household work is done hy 
the children themselves ; the only servant kept 
is a laundiy-maid, the washing being done at 
home : they also make their own clothes. In 
addition to household work and needle work, 
the children are taught reading, writing, and 
arithmetic. 

There are at the present time about 100 
children in London, and thirty at a branch of 
the school now opened at Brighton, by means 
of which those requiring sea air are enabled to 
obtain it. 

The income of the school is mainly derived 
from payments by the friends of the children, 
or the benevolent on their behalf; but the state 
of the funds is not yet so satisfactory as it 
deserves to be, and contributions are much 
required. 

At the school in London, 13Z. a year and 27. 
entrance money are at present charged for chil- 
dren above thirteen years of age; 14/. a year 
and 22. entrance money for children under thir- 
teen and above ten years of age ; 15/. a year 
and 27. entrance money for children under ten 
and above six years of age ; 167. a year and 17. 
entrance money for children under six years of 
age. Each child is supplied with clothing by 
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the school. Single payments, varying from 
130Z. to 60/., according to age, may be made in 
lieu of the above annual payments for the edu- 
cation, clothing, and boarding of children until 
the age of sixteen, or until they are fit for 
service. The deficiency is liberally supplied, 
as required, by the treasurer and other friends 
who take a lively interest in this most useful 
institution. Seats in churches in London and 
Brighton are gratuitously provided by the Rev. 
E. Garbett and the Rev. R. Smith. Medical 

• 

advice is kindly given free. 



THE INDUSTRIAL FEMALE HOME, 
Tre-'Wint, Hackney, 

This institution receives young servants who, 
from failure in ability or good conduct, have 
left one situation without such a character as 
would recommend them to another, and who, 
not having ri^t principle or self-respect to 
guide them, if not checked in their downward 
course, may become an easy prey to vice or 
crime. 

This institution is not confined to the recep* 
tion of servants, but is extended to other young 
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girls above sixteen, in whom it is hoped that 
the progress of evil may be arrested at its 
earlier stages. 

It is under the care of two matrons and of 
visiting ladies, whose efforts are particularly 
directed to the reformation of the inmates by 
the inculcation of good religious principles. 

The premises are well adapted to their pur- 
pose, comprising a large wash-house, laundry, 
and drying-ground, with a mangling-room, and 
internal accommodation for twenty inmates. 
There are fourteen now in the house, who are 
employed in the laundry and house-work, &c. 
The bread for the establishment is made at 
home. 

The income is derived from subscriptions and 
the laundry work. 

No inmate is received for a shorter period 
than one year. 

A payment of Ss, 6rf. per week is expected 
with each girl, from the friends or benefactors^ 
with a supply of suitable clothing. 

But an annual contributor of 5L is entitled 
to have one inmate always on the books, upon 
making a weekly payment of Is. 6rf., and pro- 
viding her with suitable clothing. 
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It may be useful to servants and their em- 
ployers to be informed that there are many 
institutions in London founded for the express 
benefit] of domestic servants, of which the fol- 
lowing deserve more particular notice:— 



the general domestic servants' bene- 
volent INSTITUTION, 

32, SackviUe Street, Piccadilly. 

It was established in May, 1846, and is re- 
gistered under, and is therefore entitled to the 
powers and privileges conferred by, the Friendly 
Societies Act, 13 & 14 Vict. c. 115. It is 
under the patronage of the Queen and Prince 
Albert, and a large number of the nobility and 
gentry. 
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The objects of this institution are declared 
by its rules to be : — To relieve honest and in- 
dustrious domestic seryants, of both sexes, who 
have been rendered incapacitated for active 
duty by imavoidable misfortunes and the ad- 
vance of age, with its consequent infirmities, 
by granting to members annual pensions, to be 
fixed by the committee of management for the 
time being, after taking into consideration the 
character, necessities, and especially the dura- 
tion and amount of subscription of the applicant, 
and to grant relief to a limited extent in cases 
of urgent temporary distress, provided that the 
members applying have subscribed upwards of 
three years, to be computed from the day of 
paying their first subscription money, and 
within two years of their application. 

Servants desirous of becoming members must 
have been employed as such within one year of 
their application, and be still capable of ser- 
vice. 

Annual payments, varying &om 3^. to 13^., 
according to age and sex, are required from 
members to qualify them to become candidates 
for the benefits of the institution. 

At present thirty-two pensioners are receiv- 
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ing relief from its funds in sums of 207. and 
15/. each. 

The institution numbers about 7000 mem- 
bers, and has a permanent fund of more than 
10,0007. A book of registry is kept for the use 
of servants who are members, and is open to 
the inspection of employers, whether subscribers 
or not. 



NATIONAL GUARDIAN INSTITUTION, 

4, Bedford Row. 

This society is under the patronage and di- 
rection of many distinguished members of the 
nobility and gentry. There are also several 
medical gentlemen who kindly give gratuitous 
advice on the recommendation of the com- 
mittee or secretary. 

This most useful and benevolent institution 
was established in 1825, and since that time 
has been in active operation for supplying 
families with competent domestic servants of 
good character, for the encouragement of such 
servants, and for the maintenance of almshouses. 

Almshouses have been already erected in 
Kaven Row, Mile End Boad, for aged female 

D 



40 EIGHTS, DUTIES, AND BELATIOKS OP 

servants, who receive an annual pension of 10/, 
It has been liberally supported by donations 
and annual subscriptions, and now continues to 
invite recommendations and patronage. 

In May, 1854, the Servants' Boyal Provident 
and Benevolent Society, 49 and 9a, Great 
Marlborough Street, St. James's, was amalga^ 
mated with this society, under the patronage of 
the Queen and Prince Albert. 

The privileges of subscribers depend on the 
amount subscribed by them. 

Subscribers of one guinea annually are go- 
vernors, and as such are entitled to vote at 
elections, and to apply for whatever servants 
they may require, and to recommend persons 
in want of situations for gratuitous admission 
on the books of the institution, and sick mem- 
bers for medical relief, and candidates for va- 
cancies which may occur in the almshouses. 

Servants of good character may become 
members by paying 5^. yearly, which includes 
the privilege of applying for situations when 
required. 
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THE FEMALE SERVANTS* HOME SOCIETY, 
21, Nutford Phccy and 110, HcUton Garden^ 

It was established in 1836, and is still in 
active operation. Thousands have been lodged 
at the Homes when out of place, and tens 
of thousands registered for situations; at the 
former the charges for lodging are 1*. 6rf. per 
week, at the latter 1^. 

The inmates are indebted to the kind ser* 
vices of honorary medical attendants for care 
and advice during sickness. 

This society, it must be particularly noticed, 
grants to servants who have continued in the 
same employment rewards proportionate to 
their length of service. 

Thus, for two years, a handsome Bible. 

For five years, a certificated testimonial and 
a suitable book. 

For nine years, the silver medal. 

For fifteen years, the gold medal. 

It was originally contemplated by this society 
to found twenty homes in various parts of the 
Metropolis for the reception of female servants 
during the period of their being temporarily 
out of place, and to raise the tone of their 

d2 
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moral character by religious and friendly advice; 
but up to the present time it has only been en- 
abled to establish the two above named. It is 
dependent on voluntary contributions. 



TEMALE AID SOCIETY, 
Office, 27, Red Lion Square, 

The objects of this most excellent society, 
which has been established since 1836, are 
twofold. First, to afford shelter and protec- 
tion to servants, and other unprotected young 
women of good character. Secondly, to pro- 
vide an asylum for fallen, but penitent females. 

The managers have therefore established 
three distinct " Homes." 

The one as a Servants' Home, at 51, South- 
ampton B.OW, Bussell Square, for respectable 
servants when out of place. 

Another, as a Penitents' Home, at 57, White 
Lion Street, Bamsbury Boad, Islington. 

The third, as a Friendless Home, at 17, New 
Ormond Street, Bedford Row, for young and 
friendless females of good character. 

At the Servants' Home there is a free 
registry for servants ; and female servants out 
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of place may there find a cheap and comfort- 
able lodging at Is, 6d. per week, with religious 
privileges. 

Since its commencement nearly 3000 have 
been admitted as lodgers, and more than 5000 
servants have been supplied from the registry. 

It is supported by subscriptions. 

COUNTRY SOCIETIES. 

There are also many societies for the benefit 
of domestic servants, established in the country 
under the Friendly Societies Act, 13 & 14 Vict, 
c 115, and otherwise. But before joining such 
institutions it will be prudent to examine the 
rules, and to be well satisfied of the respect* 
ability of the persons who have the manage* 
ment thereof, and to ascertain that there is 
no improvident expenditure in feasting, or 
otherwise, at the club meetings. 

sayings' BANKS. 

Savings' banks cannot be too strongly re- 
commended to domestic servants, as the use of 
them will prevent that temporary want and 
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destitution which are so often inducements 
to, and forerunners of, crime. The posses- 
sion of a small fund to be used in ca.se of 
need, or as a provision for old age, carries 
with it a feeling of honest independence, and 
creates in the hour of toil a pleasurable 
satisfaction in the contemplation, that thereby 
a future benefit will be reaped. 

No sum is too small to save ; *^ many a 
little makes a mickUy^ ^^ money makes money ^'^ 
The money so saved will he of great assistance 
in time of sickness, or when out of service, or 
for a meritorious advancement in life ; which 
same money, if spent upon drink, would pro- 
bably be productive of ill health, inaptitude 
for business, and its usual train of evil con- 
sequences ; or if spent upon fine dress, would 
provoke a feeling of ill-will or contempt towards 
the wearers, for a foolish desire to appear fine 
beyond their proper position in society ; or if 
spent upon immoderate pleasure, would create 
dissolute and idle habits, toith their sad results. 
It should be remembered, that Sd, a day saved, 
will amount to 4Z. 11^. Zd. in one year. Is. per 
week placed in the savings' bank will, in five 
years, amount to 137., besides the interest. 
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Numerous savings' banks are established in 
London and the country^ the rules and parti- 
culars of which may be easily obtained at the 
respective Banks. 



savings' banks annuities. 

The Act of 16 & 17 Vict. c. 45, enables 
servants to obtain from Government a present 
annuity for life, by payment of one sum down, 
or a future annuity for life as a provision for 
old age, by payment of a sum down, or of 
sums payable from time to time. 

By sect. 2 of that Act, the Commissioners for 
the Reduction of the National Debt are em- 
powered to grant to depositors in savings' 
banks, and persons entitled to become de- 
positors therein, immediate or deferred life 
annuities, to any amount of not less than 4L 
nor more than 30Z., and to receive payment 
for such immediate life annuities in one sum, 
or for such deferred life annuities, either in 
one sum, or for an annual sum payable at fixed 
periods. 

By sect. 4, deferred annuities may U. 

D 4 
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granted, with the condition that the purchase 
money shall be returnable. 

By sect. 5, annuities may be granted with 
the condition, that the purchase money shall 
not be returnable. 

By sect. 6, parties unable to keep up annual 
payments, in respect of the purchase of a 
deferred life annuity, may have an annuity in 
lieu of having money returned. 

By sect. 7, the Commissioners are empowered 
to convert deferred into immediate annuities. 

By sect. 10, the Commissioners have power 
.0 ^. . p.^e.. of Money 0- de.A of 
persons purchasing deferred annuities. 

It is important to observe, that by sect. 11, 
contracts for the grant of such annuities may 
be made at the office of the Commissioners, or 
through the medium of savings' banks, or 
parochial or other societies, or agents duly 
authorised by the Commissioners. 

By sect. 15, persons contracting for pay- 
ment of sums of money at death, may com* 
mute the same into an annuity payable after 
death to nominees. 

By sect. 21, such annuities are payable half- 
yearly. 
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Bjr sect. 22^ annuities are to be paid to theT 
several parties entitled at the office of the 
Commissioners, or by savings' banks, or by 
parochial societies, or authorised agents. 



BANKS OP DEPOSIT. 

Servants are very naturally disposed, when 
they have saved a few pounds, to endeavour to 
better, as they think, their position, by setting 
up in business, with the management of which 
they are, perhaps, unacquainted, or for which 
their previous habits have unfitted them ; and 
thereby, as is, unfortunately, too often the 
case, they not only lose all their honestly 
acquired savings of years, but bring themselves 
into trouble from which they may be unable 
afterwards to extricate themselves. 

There is, no doubt, great difficulty felt by 
servants, exposed, as they more especially are, 
to the importunities of others, in making 
proper investments of their savings. 

It would be well for them to bear in mind, 
that a large rate of interest always implies a 
large amount of risk ; and they should not. 
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therefore, incur such risk, with the hope of 
obtaining exorbitant interest, but be contented 
with the ordinary rates. 

Sums amounting to 10/. and upwards may 
be placed on deposit with old-established banks, 
such as the Union Bank of London and its 
branches. 

The rate of interest allowed on such deposits 
is 1/. per cent, under the Bank of England 
rate of discount for first-class bills, rising and 
falling therewith. At present the Bank of 
England rate is 6\l. per cent., so that the 
Union Bank at present allows 5^1 per cent, 
interest. Such deposits may at any time be 
withdrawn on giving three days' notice. 
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FAMILY PRAYER. 

lu a treatise which has for its object the 
improvement of the social relation of servants 
and their employers^ it is hoped that it will 
not be considered out of place to observe^ that 
besides giving opportunities to servants to 
attend their public places of worship, the 
uniting together under the same roof in family- 
prayer, where practicable, is calculated to pro- 
duce habits of regularity, and to foster a more 
kindly spirit between the several members of 
the household. 



SCRIPTURE TEXTS. 

Beferenccs to those passages in the Old 
and New Testament, which relate to masters 
and servants, have been inserted in the Ap- 
pendix for the benefit of those who may wish 
to refer to them, and which have been chiefly 
taken from a useful work called "Scripture 
Texts arrang^." 



APPENDIX. 



SERVANTS 

Should be always obedient. — Matt. viii. 9 ; Epb. 

vi. 5—7 ; Col. iii. 22 ; Tit. ii. 9. 
Shotrld honour their masters. — John ziii. 26 ; 

1 Tim. vi. 1; 1 Pet.ii. 18. 
Should love their masters. — Ex. xxi. 5. 
Should beware of eye-service. — Eph. vi. 6 ; Col. 

iii. 22. 
Should be subject to the good as well as the froward 

master. — 1 Pet. ii. 18 — 24. 
Should serve with good will as to the Lord. — Eph. 

vi. 7 ; Col. iii. 23. 
Should not answer again. — Tit. ii. 9. 
Should be faithful to their trust. — Luke zvi. 

10—12 ; 1 Cor. iv. 2 ; Tit. ii. 10. 
Should be compassionate to fellow-servants. — Matt. 

xviii. 28—33. 
Reward of faithful servants. — Prov. xiv. 35 ; Matt. 

xxxiv. 45—47 ; xxv. 21 ; Eph. vi. 8 ; CoL iii. 

24 ; 1 Pet. ii. 20. 
Should be content. — 1 Cor. vii. 21, 22. 
May be honourable. — Gen. xli. 40 ; Ps. cv. 17 — 21 ; 

Prov. xxvii. 18. 
May be influential. — Prov. xvii. 2. 
Unfaithfulness in, punished. — Col. iii. 23. 
Entitled to the privileges of the GrospeL -^ 1 Cor. 

vii. 22 ; Gal. iii. 28. 
Good servants exemplified. — Abraham's servant, 

Gen. xxiv. ; Jacob, Gen. xxx. 30; Joseph, 

Gen. xxxix. 2 — 4 ; Jonathan's armour-bearer, 

1 Sam. xiv. 7; David, 1 Sam. xxii. 14 ; cap- 
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SERVANTS 

tive maid,. 2 Kings v. 13 ; centurion's servant, 
Matt. viii. 6 ; servants of Cornelius, Acts x. 7 ; 
Onesimus after his conversion, Philem. 11. 
Bad servants exemplified. — Servant of Mephibo- 
sheth, 2 Sam. xix. 26 ; Jeroboam, 1 Kings xi. 
26; Zimri, 1 Kings xvi. 9, 2 Kings ix. 31 ; 
Gehazi, 2 Kings v. 20 — 27 ; Hazael, 2 Kings 
viii. 14, 15 ; Job's servants, Job xix. 16 ; One- 
simus before his conversion, Fhilem, 11. 

MASTERS 

Should select upright servants. — Ps. ci. 6. 

Should share blessings with their servants. — Deut. 
xvi. 11, 14. 

Should not despise faithful counsel even from ser- 
vants. — 2 Kings V. 13, 14. 

Should instruct servants. — Gen. xviii. 19. 

Should exhort their servants to observe the Sab- 
bath. — Ex. XX. 10, xxiii. 12. 

Should pay servants their due wages. — Lev. xix. 
13 ; Deut. xxiv. 15 ; Col. iv. 1 ; Gen. xxx. 28. 

Should not rule with severity. — Lev. xxv. 43 ; 
Deut. xxiv. 14. 

Should forbear threatening. — Eph. vi. 9. 

Should be kind. — Deut. xv. 12, 14; Matt, xviii. 
27, 33. 

Danger of injustice in, — Job xxxi. 13, 14; Jer. 
xii. 13 ; Mai. iii. 5 ; James v. 4. 

Good masters exemplified. — Abraham, Gen. xvii. 
23 i Jacob, G«n. xxxv. 2, 3; Joshua, Jos. 
xxiv. 15 ; David, 2 Sam. vi. 20 ; Cornelius, 
Acts X. 2. 

Bad masters exemplified. — Egyptians, Ex. iii. 9 ; 
Nabal, 1 Sam. xxv. 17 ; Amalekite, 1 Sam. 
xxx. 13. 
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Accidents — 
Masters not responsible for, to 
servants, except they knowingly 
employ grossly incompetent per- 
sons, 16. 
When servants may sue those who 

cause, when not, 16, 17* 
May be sued for accidents, &c., 
arising from breach of duty or 
contract, 18. 
Banks of deposit, 47. 
Carelessnens of servants, 18. 
Cases, Index to, Ix. 
Characters — 
Not bound to give, but advisable 

to give. 8. 
When privileged communications, 

when not, 9. 
There should be a free and candid 

disclosure. 10. 
Written, objectionable, 11. 
Falsely personating masters, &c., 
and giving false characters; false 
representations as to length and 
fact of service and time of dis- 
charge, and using counterfeit 
characters, &c., punishable by 
tine or Imprisonment, 12, 13. 
If given honestly, though false in 
fact, not within the sUtute, 13. 
Action lies for giving knowingly 
false character, though not in 
writing, or no fraud intended, 
13. 
Dismissal, grounds for, 4. 
Domestic servants, who are, 1. 
Emliezzleraent, 17. 
Family prayers, advantages of ser. 

vants assembling at, 49. 
Fellow-servants, accidents by, 16. 
Fires - 
Servants liable to fine of 100/. for 
fires caused by carelessness, 19. 



Hiring — 

Nature of, 2. 

Determined by a month's warn- 
ing, 3; or 

By payment of a month's wages, 
or by justifiable dismissal, 4. 
Homes for Servants — 

21, Nutford Place, and 110, Hat- 
ton Garden, 41. 

61, Southampton Row, 42. 
Institutions — 

General Domestic Servants', 37. 

National Guardian, 39. 

Female Servants' Home, 41, 

Female Aid Society, 42. 

Country, 43. 
Journeys, expenses of, payable by 
servants, unless distance great, 
and then should he agreed for 
at time of hiring, 8. 
Livery — 

The property of the master, 14. 

When customary for servants to 
retain; agreement as to, should 
be made at time of hiring, 15. 
Masters, &c. — 

Not providing necessary food, &c., 
when they have agreed to do so, 
and committing malicious as- 
saults whereby life or health is 
aflbcted, guilty of a misdemea- 
nour, 19, 20. 

Conduct towards servants, 24 — 
27. 

When they may dismiss servants, 
4. 

Not liable to supply medical at- 
tendance, 15. 

Must not compromise felony. 27. 

Where property stolen, should 
apply to a magistrate or police- 
man, 26. 

Not bound to give characters, 8. 
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Master*, Ac — 

Should candidly give charactert, 9. 

When subject to fine or imprison- 
ment for false representation as 
to time or fact of service, 12. 

When to action. 13. 

May defend their senrants, 88. 

Rights of, against others for in- 
juries to, or for enticing away 
servants, 29. 

When liable, or not, to others for 
acts of servants, 29—31 . 

The contract with servants, 2. 
Medical Attendance — 

Matters, &c.not bound to supply, 
16. 

Bfay make themselves liable for, 
15. 

Parish bound to supply to indi- 
gent servants as casual poor, 15. 

Good servants seldom without 
aid in sickness, 15. 

Advice gratis to servants, by fa. 
mily doctor, hospital, or dis- 
pensary, 16. 
Negligence — 

Servants liable for, to masters and 
to others, where breach of duty 
or contract, 18. 

May be fined lOOf. where fires 
caused by carelessness, 19. 
Registry, 38—43. 
Savings' banks — 

Use of should be encouraged ; 
advantages of saving; evils of 
excessive expenditure in drink, 
dress, pleasure, 43 — 45. 

Banks of deposit, 47. 
Savings' Banks Annuities — 

How servants may purchase of 
Ctoveroment a present or de- 
ferred annuity, 45, 46. 
Schools, training, for servants — 

Observations on, 32. 

St. John's Servants' School, 33. 

Industrial Female Home, 35. 
Scripture texts relating to servants 



and employers, for reference, 
51,52. 
Servants — 

Behaviour to one another, 20, 
21. 

'Must obey all lawful orders, 2. 

Dismissal of, 4. 

Expenses of journeys, 8. 

Accidents to, 16. 

Character of, 8—14. 

Livery, 14. 

Medical attendance, 15. 

Necessary food, &c., 19. 

Carelessness of, 18. 

Duty of, towards employers, 22— 
23. 

May defend them, 28. 

Misappropriation, stealing, or em- 
besslement by, 17. 

Registry of, 39—43. 
Statutes, Index to, ix. 
Stealing — 

Servants must not clandestinely 
give away or sell, or appropn- 
ate the property of their mas- 
ters, ftc, nor charge them more 
than they have paid, and pocket 
the diflbrence, or do other such 
acts, 17, 18, 27. 
Wages — 

Payable quarterly, 2, 5. 

Forfeited by misconduct, or leav- 
ing without notice, 6. 

Payable during sickness, no de- 
ductions from, except by agree- 
ment, presumption of payment 
of. 7. 

How recoverable, 6. 

In case of bankruptcy payable in 
full for three months, 8. 
Warning — 

When necessary, 2, 3. 

When not, 4. 
Washing, 2, 3. 
Workhouse — 

Servants under 16 hired fh)m, 
must be visited by officer of, 3. 
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